Juaall
(A yded) 3y g0t 33151 4
A galig g ol

A0 ad) a1 9e 5yl guwi  1-4
A pdd) aylgatt Bya 2-4
Aalall (5421 £ g Apadait A3 3-4

Adgeddlg paill ay yidl 35lgall 35000 | 4 Juaatt 98


https://hulul.online/

AR g le J guand! dadasity

99 4 Jumalt | Adgaidlygsitl il 5l5adl 55050



https://hulul.online/

(a8, iyt dasly

OReeIn

www.ien.edu.sa

JEEAL @‘3 Y

509, Y Galil 4 Ly ¥ g M e LT a3 o
18 el 75 Jlee¥l 2818 Jgm 3l o compol 13
claldl aay aglall caztie (4l alay BIS Lekn e e 15l
iligag sl oy il 11

el ol B L 15l 0sSes Jaall Sl plas¥l ane)
il sl e alad wobl Lo e 55 aa Jolu SIS
3508l b Ligall s . Lelin Liiges maol off )]
OISV e 35003 cilign g, 01 Ol el ¥y W Lle
3548 3als aliall (e St iligeg i3y abus clmis
Slga9 0y Ciguladl 3 5eal comsl glg iy e Lo
i Jaiiaadl G2 10aa 8T alge 1ua le 3500
dilgan g Joall daddassi (se (dghunall @a sl 21
Sluanty G Gle Guabyal 3543 iole wla]
e a3l i e o 03l y g < pudligall

dled Ligle Loy < alas J1B LISt Jox3 oy iligas o1 <13 Ls)
” Lol 25 ol 5

die A0y 231 9ot By (punial

el Gl ua
tole 15313 (oS« Jumat) i 3l ys (ya s Lgi¥! ey
Aleladl goall Rl g 1-1-4
Las s ! Angedl Alai¥lg Caluaad sy 2-1-4

?A:vj.&tnj‘ .))\}4.” BJ\A“
M)ﬂ ] 2SN | 29920 {
Workforce dlalatl ggall
Downsizing Ulaadl alss

Outsourcing oy Holaa alanuY!

The Changing Workforce '&J.:\.‘Cm Abele 93 1-1-4

Oz 9 das g @ il alag! 51,39 Ao gaza e Busgacall Ay pall ASLaal! 2 Workforce ztslalf @sat s

J@ﬁuwhjﬂ‘ww‘yﬂijnaua%JL‘%u‘ Eﬂc@ﬁ\ﬂ‘&mt\abﬁdﬁ)ﬁ*gm}n&&
16 (o ST 1 Lsgacadl Alalall G531l @ Jumg 2021 alall o Aysgacadl Ay yall 3SLaall o Jalall ylas allad 3
el S U3y Ao algs ol JalS alony Aaddes 4l (e S e @@,01 1a. (Gloadl L) uimall) 2 uls

18 ¢ g S A yo gl gl A yall B il @iy Lo (11 BBLY Linimiens Uy Caillagll (o oS0 o
IS Aty Y1 e Jalatll o Gl gl maid sl (6yTg Baudsg s Ll edly lg plly Joadl dog i calizsg
cilagleally (ol il pe Jalatll Gle a3 Lguna 38 50 Led o pudiy

Al g poidl dy pindl 35lgall 55150 | 4 Juaatt 100


https://hulul.online/

O = ped

Sle Cadsgilly Jeall @uid 613:. sl Sl ol e Busas cilaglaa culagSell ﬁ“i‘t’ L Wile o ‘

Basieg Ailima cilaglas (WWW.MY.GOV.5a) diagSomtl culaniell 3um gadl sgacad| Aibs ol in il
A gacad] B pall Aleall o Alalall (G5all Ao Liall o yallg 2alai¥l g aelgall Jo=

Types of Jobs aiLLs o1 ¢1 931

(allagll (ye deiie e gamma -yl Ll IS 5l (ye BV cilie (e Ll Jlea¥l @lle cally,

Jeiig “Aanell coleUaall” L ale JSs calelUagll (o (yarnlial Gue s (e @linti Ol Sas canziall Joull dudle 2
v Saally 6,391 ALl Jlee¥l s Loin | Bt el el @z ,ﬁgm skl Jlee W Lle

Jlee¥ Olellad OLid

dgeLain W 3ae Luadly Aymaall Byl y1 g ealastl slaos £ L
ALt Al 25N de Lt
el g Ll (Oaaily Agacdadl 5yl gl
BN PR PR R sl |yl el 3
alaglaadl mlans e l=ddl IMaiwly  pnoadd]
Aalentl g 4 | Slatly daa il 7 poetil
48 yullg bl g« gaall
plabatl alaus g (Sl

apylet) Jlea¥Wg aiigal! culase!!
Aally 4 Lana ¥ eulensl!
ileagallg clS 20 55000
R PPN FEN PRE S| PR PR KV PN PRE S|
abluglly cnlalz sl 550!
obially (Jaill g o3l
Aatl 3,5l
45 5ol 3l
olesgiud! o oy jeeully Jadl
ol
1-4 JSat

Suslaaizma 2 a3lagll (e sue 58T (pads A — el Bmiiall lial] ol Apaiell Ll — oliatl il o o Le

101 | 2yl 3ylgelt 35050 Gunl 1-4


https://hulul.online/

(Jadl agaad! Akl Jlee Wy o liadly cadladl oilS yidly ciomaat! Ble ) clwia Gt @lS padl Jods
S il Lgaaiiod cilaiie ghami ol @i Gl dsleill Jlea¥ e Jenis “plll dntiall colelazil” Lol La i
oo lazll ilin 1-4 JSa1 (o paie Al 31y il g el y o Ll ol i S S3Leid! Jraadl Lgs yidy of 6,391

Js> Bpaalatl Zpsgacd! ile luall jgmaby | aias 155005 g3gamdl sLaB¥| agiy 2 Jundll o Liis e ol o LS
Ae 8385 3all clallazll oia danlad Loy dunig Cad (e 2iadill alaally due liall (palaadl ¢ uinly SLally daaill
sl JI b Ledin ¥ LYl culellaall 5 g3l le 58,0 gons 455 355 < e Liall Jlaell 35l B Lgadse
Aaudadll 33Uy e LoVl ¢S 1g G ppeadl ey A Laadl g Ll ¥ loma 2 Q8L Jaall (o052 (pa e 20
Ala il g A galall Alalall 5531l 3gga ltd J8 11 Coliy . 3laill Aaualy dostiell sl adll g 2dlall cle Uazll g 3. Jomiall
(il ol (ya S B Ciillag 555 B alinadl sLaid¥l (el

el T clls gl legama Agl) e Alalall 5all (S5iaun o yuitll gyinge Al (S 1,3 Aga (pa
ale ISy slamm¥l oy dmly e liall clellaall So &axs Sil gaedl Alyslally 3 jumdtl ool il ks

LI 2y e Liad! clBLdl 308 5 ytind s Guid (s Gyged] A8 pa ¥ Buziall GLYGIS Joudl (e cudis uz
amllas sy Aoy Lgie 8T auiad Jlaels asa Sl alelall gsall o “cliagd! @Bl ool Aalall goall 13,31
il alalal ol LAl .y oW1 (o aally (o Liiea ) 35401 0008 Jadiy -y Lial g 3ISaIT S galians Jamgg cclaglaal!
Gl cya Lo yud gl Anally o Juias Jie ooy Jleels agas Sull Alalall (59all Lgo o133 lBLI" 8 b o
B Wil el cleladll goi oy . Jrogill ciloas S8y el rally ceLiadl Blsag c Jalaall o Lo 2 L5Y|
Ol 0 inny o Saally s lamtll Jloa I Fwgale yud colomii an Gl “Apsnindl dlalall (55all" oy dlalall 552!l (e
33kgall (yn g Il (Stinall 1208 3929 @limy ¥ 533 Lguinas 0y 6 el s Lgllg el (o Al iligions Cllay da el

Changing Job Requirements 3 m@iel| Joall Oldiaie
celgan do e Bpe et Alalall 553ty o) 301 ulaldl g o lingdl Bl ye Alaladl goall I & slettl Jlaa ¥ zlims
38 g5l i3 2 Ll Jlael Gag g5l ally pilinadl o cilaglaall 20y Cugealontl 3 gl aleionl (S5enn pLi3 )] gy
ALl yiall clgiudl Las . gamiiall il couly @ubaill (e lel cligi ol juiill ola cdlamy . Jlee¥l (ye

3 el (gl Lhaslad S5tme 3ogoimll LI (53S0 e e

aliadly alamd el yoully ccllgiuedl alhla Lgin (o (Jalse sual i Judiwd! o Hslatin Joall dapdo
gLt Jlee ¥ oy Aidliadl g 3ozl

Ji..\] ¥l o 8 lenstly calomiiald Jreall Cllay (5L o )’:;L*.z Consumer Preferences sligiwat | &yl
2 Jead Gl Alalall (55al) ey Ay ady Al cilomiis Gguadl 8 3392 gl ilmiiad| s Gl e Sapua cilzile
e cllal) B agan (a8l g segls Jslia ccaall Sim Ll ol o yiin 13 Lgallls g o Aagaal] culomiial) o0 @pus Jlms
PRERESFEAESA|

Jleal i sie A liadl Jaall (o 58 e Laygu 2pslaid¥l el J2aull 355 Economic Cycles auslaidyf| oy pul)
o el Al Bl By Caills g e obanielly aleall (o pSTla e 1 Gle o haall al 3] A &Ll JlaeYl
e 35318 Loy g sty 4581 58l Lgigd uy 339 JLadl (pa 5T 4aS oed Gl Alaladl (69211 (ya 81 sie cadagt @iy 12829
g9y ) LSl i I e Maal) Aad padl 5lasedl g3 0 Sy wcslaaially pleadl e JLadl (o 28T e 3L
(29,3 e Jpuamll 2 Lgais ¢ Maally ALt Jlaa ¥l amd c@llall Joo 3588 Jgo (2 35l ¥ ias i )3 Lantie

Adgadidl g poidl dy paadl 3)lsall 35001 | 4 Junatt 102


https://hulul.online/

SLEY! ol g« Joall cilelus sae (nas o Cilagll cye Gan e il @i ccilaaielly adaadl e llald) gl 5% e ll Ae g
LYl Gl dmi Sl STl

g sl 5}6;;\3 ‘Z\&s_guﬁj =S TRUN PUS TN PO ﬁ\m\ s “aadl" New Technologies 5.uu=t1 olaa
e Jaall Ly b Aage Aamlly cileaielly sl £ Alae 30 LS 30 5at aand] Lguans go Romants agasls 2alaily
Jlome o Jeoloell 2zl . Lgliaalis le Alaaleall le &Ll Jlae ¥l ae e Il g 36 LI Sgnn (ylimed Ll HLite
S G byl Jlie I A ladl (ads 13 ciligng g ale¥1 45305 elidally e lilawo¥l ST fio gl dial
el cunas LS by iSI¥ de oy codlmall Aeling wl )Ll deling 3¥sall Aelin fis deliuall clellaall (e
Omreslmally (oY Jie C3IST Galsga 1 i Londl Layguty g lomadl Bewgmnt] 3030 Lo Auieall udaall Juol 53l
Jee Wyl sl ezl i Loly LYl deliall Jles b Bysllaell Callagl ¢l 55 sapell clizila
Oeilad Yy Bansll Jlad g (SISl abbge olaT

Solmad! Juaan 43y 5l Huis I agally 2na¥l 605 Cas

SIS« Jaadl By e 103 Sull @l il @gd clle |3lal 7 50
latl S stalaal yases I e il el Js Lo Aazl]

32 525 Joal!

Great place “Jo2l! d.bﬁ\ O™ ugasg Fortune Magazine (4 558" dlea 35S (i K
sae absgal csbiluciad 3 slia¥l @llatl Jox “Led Jaall lS 5l Junaly" 251e to work
i ISyl Ly a5 Ol Sy 3901 3 iy A51B gy el yag il @3 . (6 Sl Sl ye
‘SIS il Junal" 2518 e s

103 | 2l 3 lgell 35000 Guwd 1-4


https://hulul.online/

o Laglay oyauns S vl Lgiyud Lle eulS il daales o =1 Business Competition oS p il o dwdlial!
e oLt Caugy golmtll Jlmall o ale o slgas e Alale 3 5 (553 (als 1] gl ALl Jlae ¥l pasy - gl
g 1513505 e Alalall (65311 o 3 Jaall le | @ula i 3alel g 3ugan ol des (o 53 te g LeS Al LgwlSa
oaa> g rabsall sual ugyue yaiasl <l yal | [Downsizing Wleal! jadaty 151 53 & Ll ‘_ijizﬂ RE Sl g
Al g2 Outsourcing au s sslasy Wlaiwdf | aloxill Jlae ¥l @53 Jlo o Ll Lgtleal Alad 33055 cadi<al
g o s 2022 usle e B solall 0l Cumyy  JBT 22l 03 6531 38 58 M Latlael sl ot 535
o A Jiog a3 Bgall 028 @ (L 2028 ale i pdgiall dasgacall G yall 3SLaadl B Ll 3liasy BWlazuV|
.2021 ‘aLc o2 Ggas JLyelylde 10

Human Resources Overview do »icd| 3yl gad! 5131 Jlone (oo dole dovel

Jandl 0ygiiing L33 Sslgally 3 paall (9SLay (il (pabogally Aalaiall Lalsge sy Gle @i 38 20 (sl B el
G 51 cCrelage (b allaZinl b dsais dalsh Ul IS ) S0l i B (gagun 5352 (o Lo Ssus e
&P Bigao da 15l Cagud (ualigall sUadly suglly 3392l Ao il Jilis (pa Lt ol (Badiiin jud Joo B Lasd
L Mae il Lol 30 of Lgiwasls e dthaleall

Ol cpalaadl JS A, sl ssleall” 35080 Jeda
(ibsall agacs (63l G A,A LB (slen
@ el Golma¥ ey JalS alguy calalall Jlesly
& Islae (il (ol a3l 5Ll Jald @gigad
asdy Ayl 3lgell e Lol @a Aligls ol il S il
Jlee¥ Lo @a¥l il ghunall G &y il 5505all 35150
3 A Alangiall Akl Jlee¥1 adlin 3Ll
3515Y dadana 55s) Lgpad Lelaall Joull Lo @zl
Lgilazaly a2l 35l gall

@ G 53S0 S Ladiam ) (SLYI b e
Jle oo Jag Soylall 3 (ysleny il Jleadl bl 2
Soas S Ogleas

Human Resources Goals 4 y»icd! 3 51 gat1 313 CYRVY|
ool a Y Gl oo ALl Jlee W1 Lga i 1 (6531 35 15adl Jama (ye Lo 535 &yl 35l el 350] Calizs
uﬂmﬁmxpdﬁ.@% (e Bl g ol yuell g il s Lgall 38 yaall (o A fite A gacma ngaillay ] mgas
3l ee b asa (63 Y poliall (e 83La Biuy Jleel (6355 Byl yuoliall (e Lguay ylay &y il
Ol Cllaty clldg iailegama (pais Jaai 0B puoliall (aay (ALES cilies Juadon 441Kk S yuolic (ysS5 Lad (5 0kas
Leslou3 le IS b aataiy 3 yate S Josd yuoliall Gang . pelezdl Jeall u5ua a3 ¥l e 3lady Jelall el slge

Adgadidl g poidl dy pindl 3ylgall 55100 | 4 Juaatt 104


https://hulul.online/

3,8 o 55 o Lol (e Ul (ygaingg byl 3 9oty a1 (gessn (g peell pmizddl Lgillgas
oan 3Ll A Mo Vgmiad Ol (Saall (yag ccoalgum gill LY Guasins sull Opalbgell 05S OF com - Lty
egles Ll 2 ALLEN el 1)
ccalbga JS LgSlay a1 3 jaiall ol ] e gl MWl e Jalaidl e 35505 &yl 3505 35050 0395 &3 amy
1yl 35 5adl 351 Bpaalia] Calaal Anew Ilin 36 LaSI g B LWL @ Alsle (553 3ka3 ol Lgale
S ) Lgal by ) Alalall (59al sy 1
(S ) Bl el il Lell 3 (puilbgall pe BIS suc e Alablaall .2
o Liell (Bl g1l e Az 0] calalena¥l g el yuall deslga .3
Auadsgll ldlatell 48190 Glo @g1)u3 (s gaillg) o lina ¥l Jualid Ligall jushailly Coyotll usls 4
3 yoiall
eatleals Aalete dipe 5 Ao cilinygad (pualsgall il dalad g .5
il gl Aa Mg 3 s yles .6
.8 yamag doiie Joe Ao Sle dhdl=aldl .7

Slpamil) sl o qgie Alsalaally (ualhsadl coyos crlillaie 35
. " 2
oI bl pians HS ) B a3l gell yate dalgh il 3, S
Human Resources Activities 4 x| 3y galt 3131 Aaddl
35139 ¢ Lyl ety colicnygaitly il gull g dadazeill LIS o sl sl ) & pieddl 355l 3500 Jlee @i
Ll o3 (ya 8B IS et gy Gl Ala ¥ 2-4 JSAN gy - Cpuibbgell culBMleg o1V
Sliaygatl!" . ulage Golmaly Lelisg 38 5all Lo Cillagll apumiy et Sl “Cadsgilly dagdasall alasal”
51 Joadl iy il L3 3501 Ll 3dl el g o udlo gall caMomang el g 1 35151 dindaints s “Lt el g
3529 (pendad Gl Al o “Crualsgall alBMe" . Sigall uslaily oyl UUA pn el Cpaunty Caly gl 4035
U:""Ja}‘"” @.cﬂ 3_;:‘.&3 Aoy daddi Joae iy

105 | 2yl 3 lgell 35050 Guwd 1-4


https://hulul.online/

A0 5t 3 galt 3130 Aads

Aa Ml g Aomeall daidazes o 1Y @ o
Adleall ul3Mall o oY s @

feladaiig yeald dlasl
CNELD h
el yyglarl

Loz ;Le-’lj

G2 il 35leall 35050 e 125 Ged S Lae G4
* *5‘;»\5)...‘;11
()3):.“_».\.4." A
JelS alos Golalall galogall .o
2> el Oglalall Hgalsgad) 2
& ydedl 5 Hleadl 3510 clalaial fpas 50 G e S 2o
SISLY g Gt A Lo
2 Lo )3 R (y9ule 36 3Ll ()lSuu se 3y kol 315
O Il 2 - (3amiall @a¥l by oumall) 2022 L
SUla ) 2l Led (Joe gty mgie ko
+ e Sl (ya O :
%16.7 51 0.16666 = (15:l 36

A sgentl Lgia pladly oDl ally Cam ol e (116
35lgall 3550 La¥em Ll w1 dalall a2 ol fis
Lgis pntl oS 751 ole sgall ola Gually (& ydull
e sl (g yel aalaadl WiV sha 3,5 dsg]
A glll ola e 55 Gl AVl e Busie liSla)

) gianial AUl ¢ ol) el g cila ll) (i sl lad ga i)

poles o=

‘J.BJJU &QL_!E):I.” Bj‘él L4

292 gyl daddazs
Ll pedl dadazs @

bl adly ccalgyll Jgan o

Owabd gadl M 35159

i 9N WS
SLas¥ly cadagl o
il b (pSull o

2-4 Jsit
bl 8 53S0 Lt @a¥l Alsi¥l Lo

Q) e

Auch ) @t
gl | Juad s
Sadeald e Ll Lo hia (yud b Loa 51 .2
gl i
delintl .o
Ll eIl ¢
Oadaddl L
lgall Aail 35000 Al ol zrak ¥ U Les 1.2
Sl 3 !
Gl oy Ses
w.a.;‘aj.n_” alade .o
5135080 g
lad! s
sy iy Lgie 8T Lind Jloels agas gl a3
1458 8 ¢a ilagladtl dxllas
I EYR TP PR
4 il 35 g0l (6 paa v
[T =BT £ |
Jlae¥ 5lgy wa

Al g poidl dy pindl 3ylgall 55100 | 4 Juaatt 106


موبايلي
Rectangle

موبايلي
Rectangle

موبايلي
Rectangle

موبايلي
Rectangle

https://hulul.online/

@B gyt dasly

i ]

= z

www.ien.edu.sa

3Lt 2819 (ya

;LG;\ Jeatl o Lgso p i 6 el «s‘iLcj:' ol s,
(3L agy e 3Sgia Lgusls

OF s G Ll iy 35k el o N 1 olS)
S A it dalllas calS (gl o yaull e Lguine cad)
T S aal ‘_,.H; (tuwa.CJ Ly yalami

B2 s 3ol cilS) daine g S1B e S Ly
ot e i pn ] Ja . jues Lglaoy < Saall e Jalaill
((SL@:')AL;.A

4«{:3.21\.‘ ).S;‘ U229 ‘d,m_;‘ Ll e rdosloe ! g\.}uig‘»
o Lewla

JJALH)) .6).&9 cJe ‘«)}é_” ulc sz_u O ch_u u;‘ (L XD}
“as L] ga_..daﬁﬂ‘ )

az Ll Las ) Lo ,Sad Ly 3o b of L s Leay
O Lisge Calsgald Junal L il yial pimd oY gl ol
Lol @seal adiyaliy cyee Jaal (yuals 1 gl !

el 3 Bn 53 I e o S5 Ol ey 1 L L 3 slesn
3uSTia 5] piedl U150 3510% Lgands ) el !
OF ma Ll 35000 Lgy asa O (Sa Dgel 235 0L
alaslxall Lgads Al sl ¥l le ST Sy 38 59
e ousasall Uil ga le

A0 ydd) 2yl gadt 510

alailf Gt da

tole 15518 (oS fmall 12 By (ye s Lgd¥l aas
agall Sl (S dadass b ail yums 1-2-4
Ll ety iliasgad| dabas Cainy 2-2-4

13 35050 Calual Lle (o yaull 3-2-4

Job Analysis

At 1 Olmibaiae!|
Bl Julos

Compensation

oaugai]

Salary and Wages

292319 Gl

Benefits

L ol

Incentive Systems

Salgtl allss

Promotion dadsell 4.5
Transfer Jad!
Termination danzll e Ll

Human Resources Planning and Staffing 40 »dcdi 3 y1 9o ads 43 9 <l 1-2-4

3

Olasg cadladl Néﬁb C'AA Olasy ‘(q.g'.kotu‘; Olang ¢C),.‘_~‘HLL4.” u:mlwa}d\ Ol Gle & it 5yl gall BJ\A‘; Jead
Ale Aiges @gtlacl (1935 (rudliga e 3 pall Jumd cgllaall dagll le Laygs Byl 3)lgadl sl Jla o - @alisy
g yg ALl Jlee ¥ 7l o agu 12ag

107 | a,adl 5)l5adl 35050 2-4


https://hulul.online/

Planning and Job Analysis a3 o3 1 (fdomd 9 dadadnd

dadazey T dule 2l conid 21 Lidiiuad) gl Juloed g Aataiall (ol y1 gl Juloety Byl 35151 35000 T
3Ll e hmdl GAg iy - Aalaiell Aladil @z Rl e Aaliiall (ailiailly ol ae WL Alalall 531l (e LYl
oIS 151 Lo HIail (i Alell dBgis pany de e 3S il muad le i d Caidags 3 5omasd ol a¥ Cals g ol 1,201
sl e Gy Slae die igllaall Jaadl (55 Lonvie Calbgall (pupad @ O i « AL Y AT L1133 36
LealSs Les yisT as il

Lajajﬁ O9Sas digad 3 G (s A1 IS o) A il 55 O ey Classifying Employees (yals gol | caiias
i O pgiall (pe (05Ss Gammy Suall Jushe dias dae 35,500 2530 GO Caligall g “@Slall Calsgall" L BBga of L3
5o “cagall Cabbgall" Ale Auigay dlos ($3% Cabbgally 2L (323 A8 il ol Latlls 38 01 (sd Jandl (B Calsgall |20
300me Adge 2l gl (a3l (pe Ba0oma 3yl digad @iy (5201 Cals gl

e 3 51 5503 ST gl Cabbgall e A ] 38T 35l 05 L A8 2l (e e 5 4] @311 Calbgall yaiy
Bogall sLgBl Gum Gl dlee o cd5all Calbgall 125 gl o (Bl Gualgall s ST (055 Laslga e 3 Lol
Aol Fege 2uaii ) zlis Lo ol 595000 cul y3 J3 (yi3hall (yuilsgalls 3sle ol Al (s ] 5kl

48540 ¢ Lo 3le “JalS algay Jelall Calgall” Jans 532 alots of JalS algas c33all 5f @1l Calogall Jany
saay Lalg asall o 81 Jae cile s sotay Lol 5l (3585 “ 55 al g Jaladl alsgall” algs O (a2 e 3 AL
xS el 48 g alisall Jaall cilebus sue () e allaifl pay Ausgaadl Ay yall 3SLeall o g5l 3 3] Jae aly]
iy ledl Gl pods IS Guabeuall (puilsgall Aol 30 g (1] pniind ¢ sl

)lgadl galyga uyun ccadsgill ddeay cudl 13 Determining Job Requirements aads of | Oldlaie oosd
ey ) el (yuund @iy i Aaabasll (e 50z cilaglas ye Lin 1y ¥y dadagll J2li wilslgay alge 2 5aul
Aagdsgll Juloig Bl )n IS (e ilasleadl 0ia pax @ Lo dole Aliall ol slgall

aads ol eulylgadly ‘aL@,&_\JM Capogi pung St B 550mme Aayly gl diias dul )3 92 JOb Analysis aads 531 Judmi
a9 Jaadl pw dlas e S5 (g Juadidly Adlondl daidagll 5l 35l gll galbga (upuy Aaudsgll olia Jadl &gl
St La MU lslgally 3 paall SIS 5 cagall Luaagll algall 2018 (1500 «(ya poally Cpudligall 1 elimal] S5
Al el ot Gle Aalagll Julat sl zlri Jaal!
> alss edhe ol @l Cabbga) 3l ool L | Aglail
(Jals o

Recruiting and Hiring (ycad| 9 ads o0
com (a3 el lgadl gl Las W1 suisd (ya o Lg¥! Lay
Osagiew Gl Gulaimall (pualsgad! Glazil 28l oass
oSy liay cmdl 1ia Jgal @b @ Jl> o2 oldlaa!
Ol 093 (e laailly cagll (e 58I Jasll comlis S0 o
Glasiy suis jalne 3ue us gl ccwliadl Calbgall ey

«.*. S Sl Mé)l_i}&gc)ta-_..\ﬁ‘Aw S
dadsg ye I pe .3-4 5%\@%}@0@2@\&&5‘2\0&?—5}&

Sl Gl z)la 5,2 L

Adgadidl g poidl dy pandl 3)lsall 35001 | 4 Junatt 108


https://hulul.online/

O g s raslgll p3gall (yalagall Cymdipall (ya Li33ha 13 a3 G ssbaadls cpuaiiess o IS 2l e iy
A8yl sl Jeadl a3k 5 @gaad 683 Oy Bagla sl 33 il sLgally (ygomis pall lony

Jeal! (Il QUadluY Aflaall jalaell any
"LinkedIn" &laSd Jie cagls gl a3l g0 aS il Lo cads gl oS

Sl pdially caminll Lo lide Yl LA PN ES [E PN PSP
Silaaloetly oyl el B ol gill (alS Aolietl g Lgie Aaladl cayls gutl 1S
Lign yalidl g el 3Y ulgiall ye oMMl uiuaill G gheced| Cads g dmniiall YIS

2T (yudlaga e gl Faianiall @dlael
el ¥l Juolgall a3l5a Ogelly @illagll ye Gl 23l g0

3-4 Jsad
Saux Gualbge Canlagnl jalims Bum Jeall coolio (untiany 13 o)

cilaglan pazey Cals g3 (s 30a3 ya el (e ilS pidl Adle by The Application Process colal! gsazs a1
e sl Gl pudion O oS LeS (Riadasll 2 lmnall Auigall il piell e Buadatl] Lalall e cilagleng duaid
OSa llall alza cye i o 1518000 0l (5S0as o lintls JLaa¥ Juuo Lt U128 g Bl 1l 3 3e Lt 330ma il L
el Ll 2 (g il ol a¥ slaien¥ caldlal) S lall o 8515 5 e 3 50 O bl w3 (ya AL
g el S (13lage @@l (9o (ad] gl ity s sl (yulage yui

OSa Lidg B0y 20g¥1 slagiaa¥) Aoy Tgdlinl i) o sl cilile Al ys @5 033,050 lallall Aanl 5o ay
o S A @5 Gl el JLasyl

e Ll Buols eyl Tsaii of @aie cllay o (Siarg ALLERL G pall (e eanlin sie Jasdl o lio 5l
eyl a8l s S 301 Cya pedly ¢ Joadl A iyl a3 (S0a AL Laadl S L aala 5l 2301l sLgallg 3 yanlly
sl 3891 o Magall clley 6201 g pall e Baddagl e @iy 0303l Bslas oy Aaulaglly 38 52 (e Jumda Cauny
syl ol olidlatie ps

3aclis o Casgill Aulac 83 53 Y 35lall New Employee Orientation sasd | (uats seld du 52ty sli Y|
S Al B 5 3 ygems GHAI e susll uils gl

ol ticaally ol s Leia¥) 361 JLeSiu i) 3lgell Lilasl sonsl Cabbgell paimy culaadl ola Hlal (e
o8 g 631 Ll el (o ol o1 cdle Ll un (e iy Loy Sl tins (3las Lag « oanil] ol | JLaSiiasd s 35001
Cradlgald SLa W15 Al el o (pain 33Le el Cabbgall oyt i albgall (e el S 3, 2 e ilaal|
RURESORR VR U N PRI RS SN ) D ENVRRNES]

109 | izl 5)l5adl 35050 2-4


https://hulul.online/

s Ol Sy <Bugastl Aads gl 4ni Ly NSl o e oue gy casad! Calb gl Al fye i el (o
el 05151 O (o oS ol Cali gl #1510 LgIMa @yl 302 I glaad 30 (s Lo i A yon3 3 50 S 1l

a9 Blemtl Gun @laill (10,8 5893 jue (uibolgall 5)lga
.”JL@QS" 33\&)_9)\559’2‘ dalas
&mid\%é.%aa‘bgj&TSJ;kmﬁM@Uﬁ
o e el alas iyl 1a ol (3o sall il
QLJ.\SJ‘} ..\.AL..@.”} &;sl.ux\_w_n ‘:,m*u} Q‘)L@.A)gglal'" d.a.'_”
G Al aleas malidl alay “auiaVly dyssel
lee Carui (el U3 (e Jeadl @ G (pailly 7yl
Sl ulgamlly olidl S 4l il ug!
u\zw‘M‘
dgx s Joall she B ladll oyl seluy aS .1

el il I Uige Jaadl Gl e o yatll g 3Lt .2
GeL._H

S il eladgs Hud Lle

Alolalt 5 9al O ylga S gunn 2D

Bagacal] 25" ot Aea L 358 0 il 85 a3
Soall IS o) Judiwall Juo e oLl £ ¥584.“2030
oty (219 cagduiall (galai® Hlan M dealudl dlslall
llgall LTy @lally ol 5l ¥l dagall gie
Lsgacall Ly yall BSLell Lo cdide g caWlrall Caliza 3
0 Lyt Ll ccammmd Amnll 2l o i ¥
S daslgdl @lyaliadl fya Aegama I (e cpalzall
L @laall i€ S alalall 5all pshaty )
(ol sl e Buialiall o (5 o Letgss

ol Gu! e A yadl @lyuEl Al meliy aa
laa seluy “2030 Tusgacadl 3%5," o gars -clyalesl!
ok ceudll 5a3a3 M (e At M) bl el !
iy laedl Aedy o Judiwad! allgay Ll il gl
e grarmll (e sl ulad juglas le el yull 3S a9
Joadl Gad Lol Jualiy 3 )Sua (yan e @l upl 2

Al g poidl dy piudl 3ylgall 55100 | 4 Juaatt 110


https://hulul.online/

Compensation and Benefits Lyl joff g Oliasgail! g 59 ¥ p.\.w @

) @.g ¢! JLdl #lie 9o Compensation (s gaid! . Jeall | Guld! s il Gl sl Sl s pian
dledl MLl a5 Salary and Wages ;5o Y1y ciifg 0 :Lasg (s jo (1o pngard] allig ol Jee Jlaa calbgall
5 pilis a5 lle e JS& e (055 Mo 6,31 cilinggatt] ] . Le Jae ales] e Calbogall 1) 3 80 a5
Lol g dmnl @n‘ﬂj cae syl dalas g ;Q‘jlq.:ﬁ‘j ‘u:m;t'd‘ Jia (Benefits Lot gm.uLo J).«; Le oo Lc:‘; ccalbgall ‘_,.”;
Jigal!

Compensation Methods (aa9ad! 3 4o

fls 59 “palazall (il 1" . Jes Aeli JS Jolie JLadl (e 1300 Ll calagall Lok caom gl Jolie o 91"
Josll B le yiilin (S clinisatll (ye Cruesil (ads (ye 1 33,0 Y oo o gl gounsl JS laa JLell (o 30
g M tallaill i daing 35030 Jgaad (o iy Jaall 3Ll Lgd @i (1 35801 Gl le by g ol jomiall
Jeadl Slamil B Calygall 4B it g1 cBgll Anylin (Soun 3S 5 e

glee oy o allsd 9o Incentive Systems jaigti alias
lS a8l (e ccalsgadl 2151 3agx ol Joae Aty culinygand]
dgie A Calbgall ualiiy com Lgualbgel “i¥gac” Al
ogade S ddle Caylaie el oo c¥gaalls tailagie (e
ol Aelail (ya 53T g 55 o “Aalaztly padl" allad .culagual|
O JLal cya 13imme Blie Calbgall Lk o “cl 031 ooy
gllad 3 a5l allad g Aaladlly paall allad . Lgaviy dalad S
Giles Jalall Laby oo danzdl 581 g el g cdeliall
gle 350 3118 (e ol Lglasiey L Balad S ye JLall ye
by Gl S

ookl 315" (e catliy (gl allad il pal ey 3l
3o o Lo 85l Calagall o3l e 2l 30t bl iy il gl paT s Lo alaill 1s oy oy “Sals 513
Janlly ol 331 iy alaitl 1 38,0 2ol (yo B I BBLEYL allait] (npgail Cali gl ol cagomy £53l1 |0
Lo 3l 3 Jlaatl 2131y sy 3150 (e

e Ugac Jaii Jgb cam e lasia Calga e of
cabla ] il Sde bl a0 ol calagiadl

Y- Lyreiy

Al Ll ey ey lagall Galsgal 3 ylin Blgae el Lol Lt gy ol 3Ll 2y
s - £ z

ﬁﬁgﬁj&d‘@.;w\ LA)WL_&JMAUAMZjM@m‘)QM@yJQ

Les el ceneadl g claccall Salsgn s1al Lle pudall s dumy o (Sas ! 591 aadlie

el s s I el 5l

11T ] sl 5)leadl 35050 2-4


https://hulul.online/

Employee Benefits (yals gdi Lyf 3o

Alex| (50 %40-20 | abgall Lgude Jomomy il Adlall 3 5uadl 3l (bl c@lall Jgo @lS pil) (e iS00 2
S el 51gall e %30 aluall s ) calint el e @agan Loy 100 sl calagall oIS 13la aal,
ea ¥l opa sl disly Solat of Sed pyan¥l o5 Belu 40 e Glagall Jee 1315 o Yo, 130 elull
il s Bagaw YL 5 249,000

2l ol ALt Jlee ¥ Al Lo gty Gy (il gall L all Qe @uud Jaall (g3l o pa «Jgodl Al s
Gl o clealuall (e lain ¥l el (ol Jasll ilelu Jus Jedd Gilly (g yaall Ll 3all 2818 205 ol
Jasdl conlio (o gisiy o JalS algas Jasy @2 Calagall Somy @Il elmil pany By aigall clilo¥) cilinggas
BLeY! as fualil IS WSy Gl Amis Gle Gualill ISy Aalall Amiall e cuali) IS lagy o
o g Lguils gal ol (yaalil) daiiy Ugild e jla Lo lindl culS yl1 (ysgmaad) s yall 3SLeall o

& Josdl (53l e (pudlsgell Aelaall Lol jadl (e s3T5 98 ol B Jaadl (s 1gm Calbgall dndy (201 gl
B Ll jall (o oo Ao gaoadl ol 3la ¥l Akl G5 Regiie 33la ag 21 sy Gl (pudlsgall Ausgacadl gy yall 3SLesll
Cali gl daznes G cgll ol s o] s (ya (S5 - Jaall ol dinay g e Wlgal sl Calagall O 5liel e
S 51 Lgalas il a1 L jall Jadi 43 Calbgall 1o Lin g B 1) (Sians g 1) 6352 O S Jandl (s 1
el Jeadl Syl g cBain yal gl Gz il cul 3l ¥y e Lnlt 515391 el

Sl Al Zagall Ll adl 163 Lo

Adgadidl g poidl dy pindl 3)lsall 35001 | 4 Junatt 112


https://hulul.online/

Compensation and Benefits s 12%1 3,121 @

Ol Caboge S (ye 5% e gungall dalaielly &5 las clbagionall Buiost (yo STl (@299 30 00 53 (s (99 yadl Jag

Faals U3 gag o aally (yppcall gag 45ha s s B Aiga cul3e @y Oolg 86 LS S Jamy 0olg 835220 ylas o5
clilleie 181 5e) @gilslen G5t 1528 5 Ol uibgall le ping Bua sl paly 5 5galy T Sl umtal @i caillsgll
e S glleel 30l le Lguilga Bucliced g sushals casad el o Syl Bdle a0 o0a 3umienall Jasll

Employee Evaluation ats geff ¢ 151 @@

e gganall o & pidl 3)lgell 35131y el (i @guils ga (pa calbga S oo Tl Ol 0 puetell le s
atlestl N:..Z'J‘ ale b dae ey l‘m}mjﬁﬁw .\:m.&@.cug):ﬁm.” TPRY (q:ud L&LE:A.” Qb\.nlu\ja‘;‘):r\;;‘u\&‘;
ol gall Joman B Cali gl @ i Momeas B el 515l 3511 dadin’ . gudliga cn

a8gTig albga S (pe diglhaadl Aa sl ﬁL@d! Sl £1aY1 (@ Zglm}f): The Evaluation Process .ot adi
MY LSl

Banl o g Calagall ¢l Abas Sl 11 Ll @l )5 3Ll @i - Lgiiantd @uaill by laial 09 paatall las)
ﬁ\..\zlub ‘Q.G:Lb}mj (“-G-;“)T m...\.a ;M—AJJ‘ B L_o.Uaj 439 ‘.J.:Jj @:')ﬂu.am d.‘u_” Jae .@33:’ L:Q'-d‘ J.‘u_” 2\._55)53 3)3::
U'”; C\Jm" L_ru‘ oladl «lIiS calbge S die 343l doliss J:x:uJ (330! o llgall Lade peRe] ot ‘&_LBJJ‘ 3 Lanu!
Adas gl Agas cillan Sa 3a5b (e @il il yiay Calgall HLa] @l (e

Promotions, Transfers, and Terminations de i1 ¢ 1gdl 9 (a1 9 (Ao dd o1 SLCA o

B0 .33 55 5l (1 a3l s ailalie @i o 18 03151 (1S 5 Ayslo 300ed 38 il (su) S Sl 2 4] Calo ol C_o.y;
Calsgadl e andleadl Lo lS ,adl oy o 58T el ghenarg (lel 3 40 Al albgall S35 o» Promotion aiats 5t
3 )5 By o e &gl (S o S il e iy A8 il 35l lel (i) cBsa 2 pliall Cabbgadl 0158 ()l g ¢ el
gﬂﬁu.vj J—J-A:LQJ‘ ‘_a.]ajdc.” BEP-E gﬂ @Jﬂ‘ LRV Wicﬁm do L z\__m:Jaj.” e\éj;}” S ‘iU:U ‘u*\'ﬂ_-a-_” uf_mj;}a.”
e 32 LaSs Lgud Jaall Alislgag 38,01

Ll (any By cgianlsy judd B galbgall (il pg AS Al 510 43 Al dnsh ua 3 Y LB ¥l (e B
Calygall CaylS5 o 1 (aglssll Transfer Jaul Jo.d Cab gall 3=y 6 a1 Aagls g ol dmiiaal g Aine Aails g o il @iy 6,2
530 038 O 9l 1o B Cals gall Gaudagtl Jaill Jiued oo Sy 38 5l (o Al ghunall A 53 i le 6,51 Aaidagy
calsgall 12 el ylge I

elgil 138yl Jaas azd (illgll sue anla Jla o ol 38 i clallay 5ud le Calbgall o] oSy @l Jlo 2
danzell el oS O Sy ~calsgadly AS il Agall 33l sLg:| Termination et slgn! . pabsgall daus
OSad9 cdautl ;L@A\; tb_n;‘ L’).A):J t}d}b ”@).u.:!" cJead! g‘_’v Aot yu2 Q\—JS}L—U v daaz]l gé.l:q “Jumn" Oe 3)\.3.:
+Lol aulee 20 o)) 3 a1 e comy - Jandl plingl 3555 o ualbgall sl Slgh of e (it 3udoeid Jumomy ()
Byalaadl dde iy é.ﬂ‘ cabs gl 3ue ol il 5o U"AB;‘ ‘::LES U;'ﬁ cadghlall dog yall dalS Jagis J\ﬁ)_xm FPRES|

113 ] sl 5)lsadl 35050 2-4


https://hulul.online/

v

b g Jly 3724 Clagall (e dasla U g {ls S
= 12% 3100) g 2520w Jby 37200 Ll iy g A e ol a) A LBy AS pd jags ¥ Auhy (bl 127

sl ““‘?‘ﬂﬁ&‘lﬁ\"‘;ﬁ”&éﬁw‘-‘w 237200, OHha pd palAd] aa

37200 + 3725) s Jif5424 Ao e 40
D
(52 Uy 4458 =82 456“0 Bl &
OISO g Comd AL Auch ) @t
2 92w Jlu 3,000 flis Aagls (i :Sludsly 511.5 RANPRARY
IS Lolad . alacdd! Josme (pe %2 Ugac W51 ygill Mig‘dﬁb_,j_,_)asfu\ M\%ﬁﬁ}mémﬁjﬂ-"”—bl
il Jlo b o Jlo) 4,500 Lasud Bygius 553le (it g
e Alon Lo aill 3 . Bogan Y15 186,200 Liilasse JelS algy
5@‘0.:4.;4.\.":;,\.“ ol ot > ‘a\j.Ju N
LA.\‘.) i
l.e.yo .
icj./.m )JLAA.A 44:)\ ..\.\_.\.:r-_d «_uj.u}“ ?J.zu.u‘ «_sa-.d‘ .6 ‘:’M-'La-‘ Lf)’i' U;‘ ‘l‘lsj‘:“'” Lr"“ o g ;U"-"" {“ ‘.—"3"4 2
oMu.uMJLa.a_\.‘Yj.A}tm ul_xbLmMa_dcjuaj.aJ KJLJ‘GJJJ“‘-'L‘—‘-‘EUF“LB:‘&M‘@“}&‘
o Slagles (puals o Lgndled 2ol (o B9 S0V p3lsall B Jomi c@llall Joo ulS 0l Llle b daiigieS .3
dlall @ il g 3 allg A dagll Jg oA Ll el ol Lgalaal @y 3l clunygal
daddiciall jalaall coway Jglaal) Caliss 43 %5 Cya JBI .1

%20~%10 .o
%40-%20 .z

Lpd 3)lge Slas] Gl (b mall uBLI msain .7

clelaial ude Syl Joo pilind uun b ydiad a0y 750 Ge ST -2
Lsass lags &3 alB . (pualgall g s1a¥l @ go aldgally 3S 5l (s Auigal W g5 4
flan ¥ Adled Gleial (B yiuall [ Zaastlclgl |
glaial dBal 43) Adlal) & 8y B g ¢ IS CililaY) Calid, lie.g
e U ) a9 of Ly Aoyl g A guagall g Ailasgges o

O B g (Al dsalaiie g 48)aa) g s gall ¢a) Jga
dle Jgaand) Cilh gal) adgiy 28 o) asall Jualilly Ciua,
— £IaN) Cealt Caags AS pddl g pudall e

Al g paidl dy pindl 3ylgall 55000 | 4 Junatt 114


موبايلي
Rectangle

موبايلي
Rectangle

موبايلي
Rectangle

https://hulul.online/

@B gyt dasly

www.ien.edu.sa

SLemtl 2819 (ye

1,3 alall el s dgell 5 il e eilgio &5 el
Gl las (auds gl Caungll plada 2 slacdl 1ia @ual
@lsleall 2IS wltie 41 o s s> 340 Jade b
o yim o Jaall o lis G il 31 audsgll Lgalaws
Faaill B 4S5 lie M5 (pe Lajile a3 Sl ol sleally
3oLt Al sy Aaaioeall

el i3 e qug po )3 g g Un s ip sl cman
dadsgll e VI pllas ¢ilS Lo dlestl o (Lale 58
JleSinaly @5 @l (Gilagll yaaia 39 5| pB9a e
Ose oy Jaall o lis G HLel le Aagda gl vzl Ll
Sl G B @a

gl sginie Ko dabsll LMYl 6355 O oS o
L Selllall @035 (g pulage Golind] 3 ] 3pumia
oo Caulsgill Bdee 3 585 e o Y calele (g53 Junal
g5 ol ely Bauds o) Bl By puindl iyl il slgal|
Aagdagll Lna¥l yoall o iiay ) el

$9aY1 £ 955 9 AL daiClY) ABLES

PAPYES §

B TIYRYY

tole 15313 (9Sh « Jumat) i 3l 5 (ya s gl s

Bala e Ly o agead Gl Jalgall e b ypall 1-3-4
Al s

3123y colalaiall asuass il Ll el iy 2-3-4
Alelall (65511 Algaiy g3 (o patizmally

At 1 Srlomibaiael

Organizational Culture Liaalassl) aLasl)

Work Environment Jeall &y

Work Committee Jeall Laa

Diversity

Lol gadnlly g 3l

Developing an Effectiveculture dflad dcedas 48155 A 1-3-4

Aominl g ol yuiid] 00 (yiass ducslall ALLAI Sgaall S oS IS Ay slaed| Jlae¥T Lgs Jand Ll Ay yall e pias ol
AST153 5SLey (pploge agall AT Lgil o 35 lgall 0tall Alalall 5311 I o Londl Shie 300 com® o 15
Laisonains 301 A paly (ALl S 201y 5 Shanl! L Juol s 0| By Lall oyt 5531 38 By ol (e

.;‘).&.”3 @«_3.”3 QLG}.‘M.” JALFJ

Jseosll ALl Jlee¥l oy 558 g Aga (e Budliall 30 3305 I Al Jlae ¥ e Balgall digua ol

133 Y g Badsall (ge anl Ja Y 6V @l pitl) G (e @il ey 53T 2ga (o 3azll e 3handl e ST e )
e (el o 5Ly Aaaldl Alaladl (553 gad s o Lo ST Alalall (6580l campnl (Jliadl Joaw Slad Aminly yud
e 31350y Leguis 8T S5l Jaadl algag cgall Jaall algs puol 3 caillaghl dagds susall Jls (U3S L olgu b

115 | atelall goall 5y dpanaill aalavll 3-4


https://hulul.online/

CallSall Gy Smll Coag 655 33 (1 Lgdillsg iy I35 1) olS tl land 6,3 i e B il 3 il S 5
Y 3] e plaie 5 g Araciell (il ol el e B yg Lislasil due Liall (aillagll cangdig 1aa . Lemile e 35 el
e 35050y Al 38 paall e i Gl 5ubaall Caillagll (an (Se Gle clldg daaiie oilles ol Lgaan e
byl all Ll el slgay IS

Aeddaiill ABLE L2 Lyl Aueulads 20LE Lle dadlas ()l ol yustl] oda S pe dsleitl Jlea¥l gl ol oy
GlaMally il azinally (sl sluadly S #Liadl Jaiiiy olimd¥ Lgiais Jass ) 2ol Organizational Culture

s 3t Jaall Ol ey B 5 gD oo wglelad Jia¥1 Ay plally @ gilalcd iy ylo (yuils el anliial] ALE (yuis
et (bl Fedninll FoLa IS Jla oo Algidall yd Y elSsllly Algunall LSl dedaill 2Lzl
Bwasgall O 50 48l Sl Gleg bl 19S5 0 puatally d53a s 4Be Gl Hliel Gle «Jeall S Glalily Calsgell
S A0 e Joe @il Giline 35S MLy < Joall 8 03542 (peiy ds yios’

Work Environment Jeal! dca
asled! &L.'o;‘ﬁlh NEAZPON| PPNyt [ UVOP- o123 g Augalall ayalall t\"bﬁ;y‘ Work Environment (Joat! din Jois
I iy Calbgall Lgad uinay il 6,391 il Luaal] 20185 | ) cile LBy a1Sally ¢ Jandl 3o Lia o Fuugalall
228 03553 Ol ey e A Lall Jaadl By Cyaiis 50 3929 ¢35 pondly 3o lin¥l g el amally el 9a¥1 aady . Jandl sle Lo
LAY G g pllae 1085 B ang 3aT (4983 (3l Gy Ll 020 - Jiaadl Balailg (05193 v Vg By Akl 2|
ogele ALl g (yrals gall Colladianl (8 dygais Amaally Lo Maadl il g o oS e Lgatd G o3l 31 38yl ey | gt
Ol Al Ol sadl Blals Lingl @gal (o +Lislomyl Uradi il (a8 o0 ol 5l e < Jaall Bpaladl @l ) 2alsyly
Y o)l gl Bipas Alalaad (o yay 4 sy Ol 2 S Of Juis ¥ Calagalls L Lgilisal (rais @gontlima g 38 5.1
dayain ligias @)ig‘ulew\wﬁmq}y\j A2 e o35 Flis A};jdbgb.oﬂib;\jaa}gq-&&;gw

cowabgall 1B e Caunis T

& 3 uiiall pualall (gl cumd g Lell o Jandl (b Ca3Uagl (n Loy Aoy po (S0 paen 3985 o) (Sp ¥
i Sy ylolially Bagims (455 13 51 1508 Loy 13ggmme oy 6,291 8L g e ol Sml gl s Lall 351
g Sy A5 RSy B 1 o (S 5o ST (a8 i S a5 O (o lS -80 Sy ¥ e llagll o2 fie 3
el Al gll a0 Ol @330 (3Tg A3 il Tl rands Ol (BSLBI cliaally Qs Shall (pa55 oo S il e
gl 2o eadl lsl po | Bl Sy SIS

e Oeaiadl ot @ Ol ol aad il el (sl s
OIS 3Ll (g paate lad (33 W pe Jalaidl g Jladdl Jiol gl ol 5 Lg0
281S po nglelad B Auigall BUBYg Jually (Baually Iglxty ]
Fagall aloglaall Jlmal @is e olma¥l andil) FLiall o @ gualige
e oldladl Goyb e Gady Guppaad! Gl e Gralbged! )
O = e L ol By 3~ Calgall (6 a9+ Braaa )yl il gl
: _— ilalSCe @i 3 piull 2 dienlines (3l eV Qg ldey mge dlas
G2 9 Blae S Jals B Jesl Ol Juad o ealiall o3a Ll

$308 (yao 9l 3 paie S S0l el

Adgaiidl g poidl dy paadl 3)lsall 35001 | 4 Junatt 116


https://hulul.online/

Work-Life Relationships dcigel! 3Lond | 9 duoldnll SLemdl (e 48 Mal

Ol g Jidi 1B wguinnsg  Joall Galeliadly al¥I e 5811500 (yguned cllall S g3l panzms (padlsgall O gy
3Lamtly Al 3ledl (Lo 0353 ala] . J3iadl oo Ol Ll Jass 33l 45 0l 655 « ¥l g g . ST
Lasmll s Aigall 3Lusmdl (y 0315301 g 3nge (ye Laotae @3 Gl clual sl @lne . uilsgall 3ulle e 15 @ ga el dalnl
Bolae 2alo¥ Jasdl cile i (e digiom 1 aloW o udl (e SLeill ¢y guaions wma\ﬂ@u O 3ale Cyids s Ll
sl e B9l (e el dines

Jaall ols Calbgall Lgd Gty il callgaially Cogplall el )39 5 Ul Bolaill o Gules ¥l denlainl aalzl
rlecdl (3 all 03 (o sy O 2 Jeadl lallais 3aliy @gale 2a3l5l1 250t colllatell ) 15,1 (yudlsgall 2535
385l g 0 pall Joall by ABLI 33Vl Aunstll 5oaM algall GlBgl (e cB11 (s ey Caligall
ot Jaall Ty (3ol gl Aaylagll

Janlls Lgd @33e ¥ gl 2aiid algall (pe cgll (any Vymiaiey o Lgudlogal s il il agdl S 5l o 5 58
el dub agr 6 5l LYl s 5 e g Bgan e anaall (e - alsall csle Lo PO ¥ Laldis ey ¥ (S0
O lelu gy (g 't d €3y apa®d a3 ,Sall L Jeall cile b LS1 30LEN Lns ) coass ol ceLo¥l 4 y0e 3505
ool all o pslanll @ gasme 23l Lguils gl Ao gais cilelin Syl (e ialy  Jaally Ld 2B3e ¥ 590Y gl o al gl
Apacimall wlagall (e la g

gl O il gall (e Sl 0B - @guenlis Loy Jandl cileliny Jaall agy @ulals (puilsgall “0ypall Jandl" allad mity
asdl oo ST cleli sue G Gle Jans o gl 21 Calgalls . adall alsdl (e 1331 ol 13800 @gase 15629
By Ay Glamie s @ealiny Ol "3l Aadagll 3S5Lae" s . J3l stie paradl b Jaall Al sue S <l
"l Jeall L rayg Auauls sl algallg Aaids sl dn e o) Ao Liwadl GLEY) @uuliiyg (A 3 al g Lagle dalg IS Joasa
s 9 Lig yiSI] Jaale S ) idga 5l (S 3 il 2018 ] gllacl (o e 5o 2di By (pudlsgall Gans s llac|
Sl el (S L 811 3501 3 3 W (o 0l g Cigalindl (gt (o] Ggalsgally « y3STe ST LRS1) s
by calglly «d Y1 alasialy «eally = e 3lg Cpotell s sloolgid Jiiedl (e Tslans O Opailations @gloc
oo Ll a5y LeS  Auunngall (SISl 3 (osuinmll sl Joadl il slos sl (g Jeall (g3ganadl ol ol gy 6531
celgun Jo Lo ale Wl 93 (oliea¥y e Luill 5,48 Joo

nLinll Ll (e B3 3all (gl p i G ol il 1Y) any
alSa g 31 Lgunes Legd « Julall W) ulS ) (2S5 Y Bigall 3Lemily
oad Gl Aadsyll e il el pads ) ClaVI s o35 S0
A 159 33Lews ST Calbgall Jax Ny o (puils gl i

3Ll (y Foslgall al oy alipn &1 Oyl LAI AL 33l W caliabins 5555 e 61 )
SLdgY i DLl slally Lugell  Suliigallylanl s agll 3S)Lhe ol « Jeall cile i
o8 catlall 35050 @as¥yl A3l e padl  BMallydialinll 3Ll (o 28 all dpanl s Lo i

Saall algs IS5 (o) e 3Ll CBlaal i B Aigall

117 | ateladl goall g5y dparaill aalavll 3-4


https://hulul.online/

Employer-Employee Relations <k g.af1 9 (Jeall o bio (it 43 Ml

e lin (s B! @S By 3gacadl A pall BSLaall 3
o el o gas Huo (A Jaall allad I Calsgally Jaall
2005 jseien 1426/27 5lias 23 50515 51/ 2 08 SLall
3s3cg Ll 3allg 92 Wy aly )l ponga Jaall allas Joling
Alatl al) Aj.i..d‘ U.A LA),}Q} J.A)L.u]‘j M‘j LJAJ—"
Spkr o e e T AR e g [
03513 S (e 15290 Liny pias A5 alg dadsg 3
Ler s O cals gll ol Jaall comlis e oy 1 5501

oslal LSty

ladall plaill Calbhgally sauedl (e JS sy
gualge sae paiiin myd ¥ Ul duwgalls
alially calg ) e 33L5 6l jms N Slaiiang
et B o 1 Jesdl Gl 10 L puals gall 2Dl
ol 1B el dmline B Camy 48 a0 pLei
Sl Gl (e g puaadl Laciay Sl dg 4all Calaadl
Ol Gle gl (s (a8 (galhgall Lgul] allaty
Glmol Pyl 88 58l o M) Guded (guo ym O
{81 24l o)lmi] (S Lo umdl g5 O Joal!
(Janll Caglag ccnlinggailly SST @igy calygall o)l
Jenlly L 230e Y sl adagll (a¥g
2lS Ay ) o Jogel! OIS il g die Jao
(dj m\.\.ah%lc Lo (ypedls gt C'L“Jw‘ ol a1
3125 4 O3ess Le Joo 3uled gl 6l pualsgall 0SS

calsgall Sy @dg dma Heu i IS CalSs @i OIS eam sl
Jandl 2ol U5 (puilsgall (e 05ud pa S S Jeliny
Lo Sy pud 031850 Ol Calbgall yady ()13 ¥ el 128 e
Sl yiae 4y il g lin 5,08 B0 yas clley 4l g 135030 i
52155 aue oMYl oia 3T Jealdl 2 Ay ylo (yeasd Jrow Js>

i gy Jee ilmiol (o 3ae cilel 33

SN ol Ols «padlbgally 3,15¥1 G cala MYl (e @2 I e

o Alee 3 Gualogall ol il Ll e e
S0 all

O sl Jass Laoiad . oMWY dolih ya ,38T )9S5 B (e gazmall Sy
Slaal L Jsuogll Byl 1gaiom o pgiellainly (i gpalasally

O pmaall o Al Glewst glany (il 318N Calualg Lwigel!
o2 3lised Ma ,iSI iy Cabbgalls . Jumdl @l I sty @@l byl all 3Ll o craalagall ()58 pi )
Qﬁ)_.g..u.” Adew 43\.:3333 43\.}\.:&}‘ O d.‘Aﬁ;‘ gl L)ﬁ):‘-“d‘ g_u:a ‘3)\.5:2\ ) uﬁ\.ﬂ:v Lauiie &L:‘ CaliSag @b‘ﬁﬂ‘

3Ll (ye qazmlly JSS Fuassgally Oopalagally

Work Committees Jaal! (ylont

281 pllima ke Joe Oland JSET O g3mus Jale 100 (o ST Calbgs Ul Syl om a3 gacad] A yall ASLaall 2

Cogl5 Cyanuns 9 Lgie Couglly i (yudlsgally 351531 (ym Juagll Al Work Committee (Jealt diod fials .3 2all Laliga

O it Jae 33e aags b Jeall Ol gy B daally Aol fio (puilsgall (mnins Jilius Joling (pualigall Jaall
il gall lagian g8y B guid ISy «(puilsgally 3,515

Al g poidl dy piadl 3)lsall 35000 | 4 Junatt 118


https://hulul.online/

eyl fie Adgall Gyualbaadl 3l g 38 58l #lomd B 555 Sl Lliadll Jolis o Jeall (loedy lS il oty Lis
o enleeniiad! 539> (yueummig dS il @‘}A &M-C‘;dt:-‘:,ﬂu,yﬂa}d\ saclivag ;u,.v.alaﬁ.d‘ ol ylge J,.LA:\S SJL::ﬁgé._.JéjJ‘
S @S LAl A A Al

Workforce Diversity dlalal! (g4l dd gadig ¢ 93 @

ceaolSaly e giliun o il dp alan Wile Jiss
OST abadl 2 é_i:d\ [NV 4&;.;:;& ‘d\_dlb .‘q.g:lb).‘a:j
SISyl o oy gl e (a3 Y agleill Jlee¥l
ghtj_}:dl faa g0 Y cdlaladl g4all ‘:,_0.5_5 L@_Js%,:d\
gl e Bl palgall gl daddsgll cliall Catins

281 aegiie Alele g3 4 gl g5lmill Joall sSa
Oeabge 455 @@ Lediey s Maally Guabbgall 403l
A~ 8 ucie e d clew (g9 — Aegiie culalds (4
g3 1535m OF Apddl 2l5all gpaal (Say S a3y 15l s 120 0o 12505 231 Conlie

Seal! L o Adgeilly

Benefits of Diversity 4.4 gaiil g ¢ 9L 31 30

o almuily @5 Jeall Jlma 2 (Diversity 4 gedtly gaid! can yaiy cculas a3 52c 4 " Joall 3ip o poiatl”
315 559 &y peall liall £33 Jia Aagall ol uall G 51,3 @3 13y Apai il @gilows pgilin ML il
el M sl rresd G A laeit) Jlae ¥ 1 (44 ISl g l5) @ILall Jo J93 Bue 2 Jasll o 58 50183 by 55 5
Gl lacizmall (83 Anwly Asle 53 i O Jolady 301 goungel Aulgass ST 5,000 le el Aedine Alsle (553
dgelan ¥ labally bl Calies (e dlale 653 calssd ¢50) Jade - Lgrans (o o1 Blswdy Lasd slany
Apas il @ity ol judlly olalaia¥l i g cdyaLaid¥lg dalail

ictad 9 31 gLued

A5 gaiwd| Ao palt ASlaalt (2 (10l 92T

cJeadl 3 B Ogglinie (gilolgally s ylalgall B Joadl s foatt aliad (pa 3 @3 ) Balet -l

Agglaiall egdll (63 Jaall e cShalatly Slandl (592 3 Suaead IS e 12370 @3 5515581 51,a00

Fade cilSy 3T Mlale 0y e g Aune aiimiun Joo combin S e 1 Jaat altas (0 28 o3 5akedt »
sae pyazma (o Y| e %A Jisy of Lige neleal @ (sl (rdsaall S (o 413 gl Jaall
Lige ulagall dgacdl (e allee

www.my.gov.sa/,2010hrsd.gov/sa/en/policies/labor-law-0,2005 : ;.asll a4-4 M‘

SO:._.»A};.‘_.JI @.n:d d,c.d‘ 04)5 3-":')95()2'.:"‘9'2"‘ ol canly u,t_s

119 | alelal soall g5ing cApaglainll aalzll 3-4


https://hulul.online/

3gaome @0 ILid (y5Saang g1 g SIS Jo ity « puilizea 0o Las 81 (yugoliie Aalaiall o o la¥ 5, Lenie
ol 53N @ O ! (o 0@l Lo 5 @gslaty @i lSslew HLae¥l 5 25V ate g (yualizall ol a
Gl @l il dm=d Awdell G2 Gaagagall Gl e (aalidey @a < Meal leand g culomiie pusng wie L daglazeully
acime 3 Lo Lgiog (532 5o L Lgias «aslals 5 Lo Lgie oLyl 3o 5e dedine dlole 553 i3

MMW).S!UA&M! ﬁw‘jwajajﬂj‘Wjﬂj‘ Lixs" Organizational Benefits dcodatd | Ll 3ol

16l o o oo el SLS s clulsV g oLl (e Sidine Alalall o3l e culalis¥l ST (y5Sns "pumi pall (ye
i (pa SR (pamm pall (1o 3 uiis Ao gazma Sguw Lgalal 05Ss o 5Lae ¥l o ciliall ola 38,4

ool a Nl 1Al Ll e Al g 3448 yae 5uc B (pe nfell wudies” Adgadill g pgint! Totes Gl Giiad Laic g
B 151881 g (ogulomag cAalaiall (e 12 5 (93550 Bl dalaindy ;S8 3 play img by lialiny (ygaiay (!
NS PO WAL PPN B S PRCAPS T AN FEE PITENPCS | ISURUS. B IET. 5 /PN

38yl O (ysS > B e Jlumies (ypanaty () = Saall W58 alome Wl Lo 1) (a8 5801 ) Cpplaiomall = Saall ylaies
eiboleal ims el 5T i Ll 09 0 el Lo Y. L@\::dﬁuboﬁfeﬂsfﬂ‘aﬂoyfwﬁebduﬂﬁ £5501 a5

uu\w_.uugytwdm}y\ doliai g Lzl ol Syl @ gdies “.An e 3yl Zoan B L] Syl (psnns”

Lo ) ! Bpolantl BoLes¥l auieies o1 130 L Ae32all « Saall ilegazma Calizen (py Joolsill cibml ity )l gio
(ioladl B ¢ Saall e )]

colellazll Catize 2 10 e jine dlale (553 Husgacall iy yall ASLaall s " pallall Jloa¥! culimsl yiaal plumin”
alomsl 112030 &gl 405" gy 2193 100 (ye il Ggule 11 g (112021 aladl ‘_,su_’l:-‘ﬁ\ Jleatl sue Jng uids
Bugagelly L3l Jsdall Glamusly Jlael slgy llazinl ) g LS lonioe!) pramt Budadlineg 5 583 a9 Gagd Algo
Agallall e MWy ol L1 @ g0y 5] Ao L 30y 53 3 hum Byagacall pslowill Jlaa ¥l 55a¥1 02a lasd . 0)1Se JS (3
colaadl G ST g5l 1 fie Lgd ) 3 (65391 Jgall o 25 Lat! 4y loeill Jlae 31 o 3l 3 3uan LgansS3 Il
38yl a il sl (asaed! Gulositl allad) cilbliad allad Ll Guslintl &sleill Jlae ¥l 2018 &ysgacad] LagSnll @ 305
AS il blas 3 MJJ&L\U.UA}MJ‘&LJQ‘}Q” Cyian dde cadsgy

52505 1 605 Len (ol rud JalS skl 3 53 e (yudlbgall pues Jumoey Individual Benefits 2o ot Ll
ol G yo o puarll Jommy i Glgall W51 G g5l @ 5al ) &oleitl Jlee¥l andy B SN HISYI
sLedll sae 5a35 g Bagaadl 31 pell ST o 8 @aais I "2030 Aysgacall 4h)" Cougs Lo la¥1g 52 LaSI ) sl
%30 A %22 (ye dusgacall dlalall ggall

Calsgall (e Calimall Caligall ylainy (4 10" @gadas (e @il le @endly al i1 (53l gl 31,031 jeiu
Calsgall aiong Vouia | 5ul Brmim il culaSaad) (g . dadin 02 disenls jadipy (MY |aa clas) 1) 59
5l yal 3Ll dagaientl a4y Lie (sl L) IS a3l )3 5 s O palaions sy cAwcuball S8 LRga 17 o Caliizeel

@ Ol galls patizmall jEy s " palizmall B Jueidly juseid] AUS i Cazs" Societal Benefits icaaioel | Lif ol
Cammy el S le Bl Jlae¥lg B yurally omll le Ll ulaiy 1amg ¢ 58T S 633001 (959 Ao diie culalaia
291385 Lag 343 (pe i ) Andially 00p 3y Aubaadll HISEYI e sl

oo ob Adscddly poill muay " A Lamd¥l culs L ity il juslly calgalls 202 Alsle 653 Gle Agull Juazen”
e pall alel ad lel (ailag I Jsoshl 33a09 @503 Ipaaimions |95l oo (ol DU g cpuaze!l alel Jaall
simall 3 58T LD s sl Jlams o Adgaiilly e3iall Jagd . aliadl

Al g poidl dy piudl 3ylgall 55000 | 4 Juaatt 120


https://hulul.online/

Developing a Diverse Organization 4.d gedff g £ 3Ly @ucl dalaio Atals
Q35 B . 59a¥ i) Aeell A ylall ¢y 5 e (galbgally (09 kel prmg sl yhas (Sta e Anaulaial! 33LEI 5o

ceall (o USaa 15al Llals Ao iie culials yn (olindil zloed Jaoed Balaiall Lo seiad Sl 3 pkall 2818 syud canall (ye

A @l il Jumd i g3 g suingas LoleS T Ralaiall o a5 off Lyl
3] o) clataiadly sloeitl Jlaa¥l pe e Lgaudad b st cilglas oo 3401 il glasel|

S i) @b (e il g JSy pad 805 A lis AT gedid g £ 59 1 £ gud g ol las Al 2e Lo 1

eliols o AslslS 65l pyinga ALl Jlae WU Lbadl sl 2025 o) cammy Ll SISLAN (e JolS al31 .2
cealleal Jazme oy cgaddly Ll

Lo e ) Aeginedl pailiazntl (o cilagles poax JAS ;881 B A gl £ 350 (po SLLEN T TN danipe .3
B i il 5aa¥l oo Lo sl calaiall (e s jo gl o Ll g301 (0S5 @ Il 2 2o Daally (39 0adl 0yl gl
Al pgint! sl ) 393 Sl el glazetlg g 50l dag

Bdalagll cald ity 1Y) @iy Guaaily Canls gl el ] 53 Ol e ool W Sle e ¥y Slubwad| Couss .4

319 Adga il goungal 58T g0 3929 (ra (palogally (19 puotell udiiows Bt gedilly £ 350 Ol olgie caiati .5
Lop 2 Adlady Jeall slaaie W Adgaddly ol Joo ol jubslma B9 Joe (i 2 5Ll Gl (ualhgall g i
Aegiia oo

Ly AT slomsl IS (yo cApaatninll ZalEl cya 12 5o 30 Jan A g g ¢ 350 Ls uaald Siliawlin 9 oM 2ol) .6
Apolanll @0 g3l egigig udlsgell il 535 (e Oluall il

Sy pidl Laslga B Bdgaiilly p5indl cye 3%l 3 18 wusis oS

121 | ateladl goall g5y «dpanaitl aalavll 3-4


https://hulul.online/

B2 228 Jaal
el @3 Agaidly 5l 5o 5a3 o Lailmsl 2y (635 cilalaially il 5l (o syaall caniny
343, 5|l 8 Bue sl g3 (55 (o Altel Al g BLAKY BV alaimianly wlay b

ceLas . Jd Y Ll iy yag el La yas

Al aga gy aglglan dathal) jelhy o g (1 68 Al cililan) cuuay GllaY) ilidiu 14z
LgidBlia Jal ¢ ciuall ap 4 &5

g adl g cila gl Al 157

) YY) (el Calidiu 16z
L il o gl

@0 ped
SISV g Cond ) A Lo s M @ Lt
Sl oo o) 23,2 pai] Byl Sl 4 Bla ! Jal
o Aagradl o 3l ANl pallanll caat gaall b el o LSIy olead! sue s ol ms
Jam‘,lcpyj gl Juogis Sl bty Clas 50,5 Gla 5Ll 3 ale 1S Les ST gl Alelall
) e a3k Lagayg Jolua B L oa Jeall 2t 2
Aol Sl ol gsbfjsfgmgwmp :094d .5 cads gl ulS é\,f\oﬁtﬁ; N
o 329all (Adseid!) g5ill (ud 3ale {T Lode! [ Guilsgall pllina fiad dcgama .o
peizmall gl Ayt Ore bl Jleall ool oz
‘-==°u—~muj—>ﬁﬁ“5)—w)—°~‘ i Joc .6 Labadt el slatl 5 pad HaT acus .
o...\_cj_ma 4_‘JLML_4_U).A-'4S)_A.AJ|J—'MHJ—44‘}{9 Qtj_uj‘b\ﬁuﬁaj_mwdubhn@S
goll 3 anl &Sy il Ll Sl el glasedl Joo A CLu‘ﬁlleS.uY‘ Ggiun jujad .
AL o ailglazell sla 55l S g Adgaiadlg Jitd sydaim ot oy yall fpa 5ST Ao gama yuals o
O Jlas slued Lgule Juaset il cilaglaadl ausinly AU
O i) 30 aadl LAY ¢y &Il A IS 750-500 3l e Anloyl 35500 sl
Jlea DU &390 pBga ol o Y1 e (5] pga S Oeibgall JalS Lle JBf Joe e .a

EEPIE

Al g poidl dy pandl 3)lsadl 35001 | 4 Junatt 122


موبايلي
Rectangle

موبايلي
Rectangle

https://hulul.online/

Rainal by o 125 )M Aoyl Jlas ¥

Analxned! A ggunall g 5 94al!
o o gl 38LE L ikt e Lain ] yani 55l ¢ L
Py s [ 2 w
calized 6 a1 dlgag Oyl yae I o) Jugl! pn 591l puitnzed .3 yko 5aa
aliadl compol Aol il ooy 63319 Aalata Gy
A sl AShaall elosl calizes o OIS S B 3 piie Aas]l
Sl G Lo 7915 cillalies 393Y1 Calises il (Ay3gacdl
Ol a8l I alaadl Cdagins 393 5 polas cullali g &yl
(ya rinma Bogd isSy gLl gt 2 dhee By ol IS
@AJMA&A%LJT&J‘@LMABQKJJL);.G%S &)Jaocufﬂw‘ QL’-A:I—‘LA-“}O.LL)‘).QJ‘ ‘Q.CJ:' 35.@3 (“""’"‘”
Shiall (el el ad Jouiall pacadl ya AeN el VK| PP E A QU O PO eR s+
ER S N - e 2 (o5 Jenth o}eﬂﬁ‘)wgﬂjsu-uﬁ\-ﬁuaﬁ 2542
0582 Ol g doms y0 0985 O S - (S by (55 Al ALt Jlae]
‘mbﬁu_d\ M‘))u&ujlwg_gﬂ‘u.uubM‘&sm‘smuh.d‘ L@.ALn.m‘ucé\S).uJ‘aMg_u.u‘ _xﬁﬁ‘l_uau‘uﬁuc\.n.&\ucj\.@
FEPS VRS W P N | &‘u—“‘-’)‘-’—d‘ JLA.CY‘ delniad ‘).mb.nj ls.').t.u LgisS . u.b...d\ @mﬁ‘j@mﬁ‘c&db Lgoalaial ye g
."Fair Trade Partner" &sladl 5,L=ul IS , & "Businesses for Social Responsibility"
Sl canins atly il o1 1 (6 ST ol ) ey o 5 538 s Al 51 e 2 Lialle 550 Lo Ltle
12601 (el @) sy vay @) (Ssiena A bl Cpae ) jadl Joie pan |53 cdlizeidy g - a3l gLl cian 70 (pa JB1 31
L)yl e Gl Joladl sl fioy e oo "Fair Trade Partner” dalhio (et . @gi ikl @ulailly & all Ble ,1
Al ey 339l Ale il ) 6355 eyl saibay O (e sl jadl (o el olaall g« cpue ) 3l (p0 3 il
bYW iz @i Y A gs Aalaie (ye 35kuc 58 A1 "0 258" 9o T Lmali yu Lyl " agS (yiiglae 0y 2" 3542 pm;
L«J‘ Jo> Ol dely p s G sbliadl o3 J.u.‘.a.” dalieetl 6,810 U}‘-“-‘-U U""“"‘ Ju‘z’b dLa.!ay‘ ] WETRES
Mgﬁhgy&s Fhade ) s i o)) G ga,agﬂ Nl sy M\@h&ﬁé\ s—.&w&zﬂ d
u\h\uﬁteﬁ& §a8at ASJ*‘MG""‘“(.SJ‘“‘M Pt (S .\AJALAQAJJ ‘o;ﬂ\%%mpww
4 il olua poeds "CAFE" (Community Action For Employees) ¢yuilsgall Jal oy izl Jaall mali s JUsiln) s
#Shand) @vfg:f.u‘ @gﬁ ek 2lor oyt gttt s gL W ber gl o 28 %&?“m:” 2z
agSba Jua 2l sl s RN oo Aaalill JSLaal Ja TR S U et M o
ALY HASSIBELN)
ol e Jgemonll 6 Sl 20l dad s Lo anis Lo 38 1 g 130a1 .1
S‘JMQSMMuﬁﬁ @‘M&sﬁﬂl\a\m M\a).fa;uﬁw\ ‘)_d\ 538 cas . ‘_\.'buﬁz

3

lli

123 4 ynat | adgaddlypsil Ay ,adl 5)leall 35050


https://hulul.online/

Ayl JleeW) nidlae das iy

PERe-A (PPN (- S FY e

e Ao LadY) ol il et 13 Besad Ogale 16 (e ST e Aysgacad] Ay pall AShaall o Alalall g9 catl
aially AusLas¥ Cagylallg o Saall il 355 Agalinl il 53 193t Ol Buga <l slga g salas oo puals gl
lalatl gt e 5 oS IS ulS i)y Aialiadly (B onasel!

35\ gall (g pake CBlual Bins 3S 58 llal (yglany ool 1 oY degamma Ll 2yl 5 )lgall 35150 Cayal (ySas
e bily 3aeld le Aalmall (2) (2 ,adl Lgabimd Sl Alelall (653l syamd (1) 5o Awlud) &y i)
il Gyaals (4) (aSlsgll e Aumiall clalaia¥ly el yudll Lallas (3) el Los ¥l ol 4l (ol sl
Oals gl Ba Mg 3o Gylen (6) ccaliiaygailly Ll ally 52 V1 @liad Buliemds dalad puing (5) «igall uglail
Ll adlg clinygantly ccads gullg dadazeall 3 il 5y gl 55050 Alasil Jodi .3uus Joe 3u Lle dnsladl (7)
Owalsgoll culmMe g e 1Y 35050

A0 5 dd) 3 ) gat! 5100

(Q.G.LQ.C J.'LZ.A (Q.A)}}-;‘ g; QL@A} 4§¢@:4:p~tu‘; uLQ.‘Aj ‘WLLw wm]a}d‘ u:.V:b ulc ae‘).‘l‘:d‘ AJ‘}J‘ BJ‘J‘;JQ-’:'
uy}MWij@y@Kﬂ\M‘@d&mL@y&a).:u.d\ 35140l ZJ‘JlQJ;‘JB‘:,b
g 59 B lnnll Jlee ¥ 7l 5 g Les e S50 gllecl

9y Calg L pe 3o (e gl Calliy L dungy gl Jaadl Jolie Calsgalt gy o281 Jladl ilie 32 (insgat
i ot L2 g 6,39 climggantl Lel .o jomis 6201 el (ye Calgall gy 6201 yriliadl adl flaall Jiad
Ll el a5 o 3 pdile

JS O Bysllaadl Auaido gl algall Gle el s¥1 @l Bules 3853 eliiie JSay dpdlsga pe calbgn IS oo yuotall @iy
Ol gall pran (1o Aadgiadl Aagall Joall cilsliSy yulaas dad g ccalsge

Alalalt S9aY Adgaiiy ﬁjﬁj dcadaCd ) Aa ety

u:uﬁll’vwb (el adiasll g ‘QL__S}LJ‘) ‘glﬁ‘ CLA.A-” Jediig Oygals 9ot L@.wodaaf‘?ﬁ\ ol gmw‘ dalsl
Bl il BBLEU ity e juaad il Alelaally Calygall Lalaly ) Alaleall daglainll Balal Las . ol syl
absgall JalS e o all askent] colalbanal) 2yl

SIS 3l dummt @ gisgudn (sl ge Lgsd Sl IS il cye eyl Jandl I slatimall ¢ Sandly ypalogall aiomiy
sz oo La Lgiag (63,8 98 Lo Lgiag i aulaid 9o Lo Lgie (Ll 3o Bue Aayiie dlale (43 id S

1-4

3-4

Adgadidl g poidl dy piudl 3ylgall 55000 | 8 Juaatt 124


https://hulul.online/

Ayl Jlea¥) 8 LBLYY pSai

ailslgadl o olx¥l 1 Lgsc_uj Axiiall auuaatoﬁj_si :mjm Apaell ‘;.Lcuamﬁiz I3kt @Lug

A

J8i dlale LMJJJ‘_’J\L@JL\&AQMMOJ&S@L«AA&-\S&JJ‘J—\LAM\u—ﬁdﬁ\J.\GUS‘CUMJMMM\UMC}ADMM‘HW\HMJ

uﬁ alal¥) (e Jal) ) Gl g liaw (AL8al) jdal) & gid) u&ﬁ cubua.“ C A.ab.u e uﬂ Cadl uﬁ e.\s.u Lg.ﬁ\ uh.\.\«.uﬂ‘ Jaa

m\.g.«.m\ m.xmg\g_u:-‘);ud‘;m\.]ajj‘uauu ;a.«]a}d‘ t}a@jﬁuﬂ ¢ Maall ubbﬁ‘c,\.cdm\ou\.ag!ac\
Gl uahu‘i\w)uﬂhuh.sﬂ\m\yebaéﬂa rdlial) J (And Lgaa) g cileUall) Ja ) CSlghiaal) cluiall aaad Gy 1 dbs
Jmﬁ.\sﬁcd«l\uaﬁumu.d\utskhﬂ\‘pﬁ\dm;md\)mglhﬁjﬂi.&oJm‘)\M\uMHM
aidy i

Skl Le 6,&1\&\5,.&1!‘)&Mﬂb\}d\jd\jﬂ\éfwwﬁelﬁjsaLa*M!a\S).&J\Emy.

2 Mmuu' A 3 \uLSy.uﬂ Oy

ieelw ety Jisi Jes ddng g3 Al Jand) ué pSail) (e 234 g ¢algall

m@ju@&g@‘a}ajusﬁmu&@@\ Az 193l Le ! ualit] @uuzs 11 ZaLoYLs

Ol adialy o) Ay g Aranl8y) g dylaall daall g Aadlud) dalai] asand JELY) & A Y 3 gladl) §lguals o 2adlousg
%Mgsé-“J-u-ﬁ‘wM%MM‘%M@x&MW@MHHMM\
OSLaY) 5 A883) e gSlall g (o i) apali (Say g oLy A8 e Aaalill clilal g () paY)
L3 Ny s E et Laasx

M\.’ u.m.\‘)jd.nts \344 u.q.alajﬁu.c Lmj&u.uﬁjﬁu.tajajﬁju_\)} ﬁ\j.u &mlajﬁu.&uub.duju\.u\:u‘ La.

4gas (2l Larie (i igal) (il gall g (30 o) gy Coalalad) (il gal) A s O (g mal) (o ud RS 01 )
Y o Asaasall ad () gagdy W A8 ) glany Ladie i jall aran Bale (g8l Y relld ) ABLGYL) ab g Jand)
oS al g3 Galalad) (il gal) il jlga (g glna ag) lgn (g giuna il Y B9 LA gy

3ac a3y ladizea 8 rleill LSl () (6 55 Brans ol 5 &S sl L ilaaizms 8 By LY Aeil] e il

4Sj.uJ\ O)‘A‘u.u.\.%ﬂ{&‘.ﬂ‘ Laffuﬁgl_tha..ua).d (@\ﬂtm)fuaswmuaﬁ.\\mbﬁﬁ a..\_v.,\:-.ga_sl.!aﬁ
J i £ ..“nn . . .
tiaall 5ysal) Jaal) (1 B (e 28 455 Alsa) AS 5 S AL () i AS ) A g painal

o2 -<lla 5y bue cadsgr jaluas M5 she Llms Calhgs ¢4 w59 38,200 L2 3 pied) 3)lgall puos cal

CYIS 99 ¢y gual) CiLDleY) g cilaalad) b Cili 6il) CilSa caulaia Cpant jilaa Jadd 488 cclilaYy) calidia

MML@J@J.Jha.d\u&ae\&u\wjﬂlsw\ﬂb\gm\gﬁlﬂmuhd.\r:ﬂ\&h.\i\gd.\ﬁﬂ\
) a2 gal ) A Allall ol ) A ) a2

Wutb\ﬂ\u@iﬁf‘_ﬁ«_\;b@ L@,‘fiyunu gree 1L@,&J’ﬁﬁﬁmﬁ’fﬁiﬁ

125 | 4 Jomill @uiutly danf ol

CL\L\JMSSA
s il

8


https://hulul.online/

L_bLo-.))_q SMLQ_‘%J.Q.: ulc&ﬂ\zgﬂuh@ﬂéjlmd.muﬂuamﬂ CLLQ-“}‘ 4\.4.@.4.\.4_” MALQJ\ ‘L’-‘-‘-”U‘ Jawes (| .9

| gad) st ¢ La tdania g dia] A gala dudla iy oM | o) Aqllal) § rcililaY) Alidia
) ol rlia b gl ) A A liag UM Al yd A galag Aala lolia gl (i 4i0 5 S Ciila g o) 1019 ATY) J sha g

sdwg@\mw@wu&mﬂ tﬁmwtuwwvmu\ugu,m ,u\u 10

- ..S‘

r

sl Jlaal) Jand) Gl gl g Aadluad) g daual) JSUiiay Aagi pal) AL (i glilal) @m‘;bug..w\uig

Gl gal) iy gina 436811 g Calalad) g Gy el (s B cilBdle
SLidt Ayl Jlec¥ i Ast joko

A ,.",)-"‘:’"‘h 2ol ~L@_;.A‘Jsjc_4.ul_/_a.” C).b\jLLA‘S)jS;qu Ql.‘:ﬂ.]a.‘m.”uzu@lja
Benefits / Ll 5l . dasdl) elgd) | Calsgally 38 il oy caulsgill A35e i3 .11

Compensation / asaill 1 s Lo 5al5 01585 (6,51 3858 1] dllaslg Jaall Cye s 5 g Lladl 12

Diversity / ddgeddlygsial .z d - o o
Downsizing / alaall s .a A A alaa Adladul) | (3] 241K,

Incentive Systems / yalg!l dolail . — ey il aushy 1 Jeall (e calagalt sy (s JLedl ilis 13
Job Analysis / aadssll Jul=3 . ol aBinadl g coslSsleadl g g Liall yo ul il g Jany il Bl caflis 14
Work Committee / Juall L=t . doadatit) ABEE L3501
Organizational Culture —Liall el U‘J"‘“L“’t""“ﬁ""' @liaygant) 15
Outsourcing a3ty
Promotion / &gl 43,31 s . o s ol ats o te (5 TR .
. = R IEESA| Lo Lty oIS Ll ol i de gl (.17
Salary and / ys=¥lgcalg i . ) Al e SR S oS R i 65‘:'
Wages Ayl gadid) )

Termination /eallsleil g o 555 filie Js> Jasadl olmisl s ujjm\y; Oaalsge degaa .18

Transfer / Jaul .a
)Lm [ Laat!
Work Environment / Jes!l a5 Jandl Adpd Sl Jaall 2y 1S

Workforce / dlsle (553 .y D= s o) Aauloy (6209 390 Lag & pdie Buaaliell (yuw B 0o (ys S .19
Alle 598 . Jac

Sl Ay ¢ygalsgall diass Jomy @) aniit) #Lially Aeugalell 2sLall t\mjy\ 20

Lddagl 4l | i A g5eue 4 auls g aBga ] Lol gell ﬁ_xa: 21

S8 sal) Aalail L calhgall 10 3agn ol Jaadl 3aSs (imygattl ilie day 5y .22

252 il o3l gl Jaall Jolia Calhgadl N1 3 yilun py (21 il 23

el (ot . Joall 3: LS 5 5a39 A (nds ol (e (puilagall suad pgics (is .24

Adgl Jalad 3l all Baagl ool slgally algall lemds Caogs gy Josww 3 Aaussll Al 53 .25

JIKOYI g Comdl A Line

aslgdl Calsgadl oyl lJ.)j.’.u.l YLU 808_4.444_5./.4.‘1_“ L@,t_u\j.m‘_,sua.tamo).u.«a 45).4.4., s_:LuaLy).N .26
4\5).41.” u‘._u LMLA.“ ! U& pEEEC ;a.fa}n JS.‘ g.u)..&.d\ % u-‘ﬁy‘ Ll L@L‘o‘ Ln.bj.a.u.. YL’) 503
M\a.&m%low;‘;)_x_d‘@b_m(_;;ﬁisﬂﬂuu) A»MB}AGMLA‘@L&};:35

M}qﬁd‘ﬁ&}.}.ﬁ‘ ‘21:‘)_:“._& .})‘5,4.” 3)‘.}“ I 4 d.«a.&.Yl 126


https://hulul.online/

s Jly 3580 Ancalal) diuad) oy il AR Man) &l
80 x35 M) ALaYL 5350w Jly 780 = 292w Sy 130%6)

(st Jiy 2800 = 2l Al oyl 236 Mo g 5 ]

3.54_7_” u_m]a}g.” g_.'.u_uu.\.c@\.‘u‘ (m(_;...\.” t\.ml\ MLA o

JSo 3yl umiu@}a\w_mydsu,ﬁ,\a@z.M\y\mu,s:uﬁs‘a},;w 333l pe
143 2220 (il gal G il ga IS i o £ ghaal) Aaal) Ao (45800 G311 piun sl Gpuiligall (pe Calig
Crdl gal) (o il ga JS i Lo £ gdaal) él.\.d\wj e L g YL

G Y ) claual
REEIA PRV S u.mif:ﬁ ujagsﬁjﬁuﬂu.«dayﬂ &= TPR s ‘_,JLA:J t‘.l.u.u ﬁs .

572 = gag Jb 143 x4 ) BBLaYL 630w Jly 3608 = 99 x41) (5252 Sy 4180 (bl gall gran oo AHS  Naa) fiss
dolisi (ye @aday (il Jlas (e cumal 5000 ¢ ‘fL@jmmmmm‘\um\sﬁm ol 1k I Cligry aod
a, b RAPAE B il gl aros dif LR i S 8 08 s pardie ol anices

g S0 51 2y Las 53Lall efiiglinSerfon WML 2 slall slaiels g all G5 - JLasl!
uLuu}Aj‘ «_a\s‘).‘.d 4.«.@)45.” tﬁ\}Aﬁ‘ u_"z’L‘:uﬁ\ Camnl

u\.’){.a‘ J}j‘j ;Lq.g.n 4.4.4.]43 ).oJ Lm.Jaj 04)4.‘ M}m u\.v)&c\ J.zd W5‘ g.uj.u}” ﬁm\ ub)&.c.fzﬂ .28
uﬁlﬁ}Ua.v‘ c_'}LJ\UAJ.aJ\U.ud.QLm.\J}bJ}cm Mugﬂumgﬂm&ﬁ‘uﬁijﬂ‘ ‘..,\.AULM
A0 b Joall By Lol ety 01 g1 a1 s dagll algall

allay) alids

£o e B Aeuad Jaa il 11 .29

&Yl 10 38l Al o 3l Lt
e %2 zuym I ALYl A ga

B | 500 I shun Ll claadl e !

@3sauw Jby 735 bl e ) | ilelu 6 syl

N 2N [l .l .t | [ n .;.y‘
+ Lagaw Yoy 60) Ligaw YLy 6470 cus¥iags .i.29
40) Lagaw ¥Luy40 pit¥ ag +(Lagaw ¥11) 235 % 2%

51.40 eL3OE pgo +(agass Jly 0% 2% + Lagaws Yl oW1 | o2 02t pgell B gagen b
(Lagaw ¥Liy 70 * 2% + Lisgaw ¥Liy 50) Liagaw Yl | ety el el sl St
Jb; R 2%+h45:.u '!'Lr;.ﬁﬂ) Lagas ¥hiy30 elayy yl\"}" calal &WWM}J\

Lagas Yoy 80) Liagaus Yoy O1 ruraidl pgm (((gagous & P32 02 e
J(Lagaw ¥y 550 * 2% +

34T g5l (e ol Lgly Sllen | 1 oS oo
g2 Jb 260
ALSL g srn¥l (e Lgilgae leal 3l o 2
AL 1710

127 | 8 Jomill @uuintly danf ol


https://hulul.online/

MMM
cocdiall £35 Bans Lgias (yag Aiiedl ileas 38 HA0 A0S cilgiu M Elamll cline Wl (aiad 354 ssen g
lolac 1B (yualsgadl (po H i Liak & 25 Sgac Calsgy d_\\_\:d\usg_..wd\uaﬂ@»j‘éwlju\ﬁjw!@)ym.uj
\J:.JSMQS&@‘?MLAJ\?&.M‘?&M%U@@|3‘_,1\;&4:_“”\4_‘\9.55...‘.‘.;4.!4% cclgis 10 A1 5 gue e 4l
Lgatimion ) il ST sl (g9t 309 Janll ngagy Lol my 0 Jindy S 5 e 3zl (puils gll ol sLgn gy
328 coliglesSIl e (pal JSy Jalatll 2aS oo Anwsly U500 (ygaligall cllay ol I3 a3lg 1 0aes y81a ST muins
3zl 3515) 8 el 5y @bl Auloms 308 i ity Byle H1 ool g eclBLidl o Sill ol pa¥ ey i
e @laln O ! b gall marad Gl Adloetl Cado gl ulel jan ] ae dasliadly Lol 51,80 3L saimy 39ai  Glale 4
el 128 (e g y35 Lol il danza Caligy o) Lalg e yuilsgall e (1) daliiy Uops5ots Ll o puing 0 Ll g« Joadl
Sagau Lgad Hlady Gl Ll (e sl IS @ladig ailulx) Ls .30
CSazg (o tian (ol 9o ity O Ll Jinall (ra (81 ¢ S) ISy (il 30 (i pa J e s palat il 2 b ey Of e sl 00
QoS B g dyle dblida) (S lld G (S (S gall pand G gl g g skl DA (e (il gal) S ch‘-ﬂ-d‘ Al adly (O 3 grd

dolaal) A<l o E,J\ wh uﬁjﬂm
S‘.!Ln.b 544 u-‘aﬁ-' L_g._U‘)Lur_”}A Lo ‘.sj.u.u 6‘...\1 m).u.d\ .U\}d‘ ).y..&.n

«.auﬂl\ o -\e}d\ o o»um,' ) 44@4‘ uuhyﬂ

i agaa ALLEA) ‘5 533 Cnll 38 iy cllaY) Calistu, '32C Sl o g Jo L
MW‘ }E\MM‘ t‘ﬁ\é Hais uﬁj f‘j'“ Oglers clagiza (4o ual_w_u\ 3ae 30> .32
AAA\J.A gy dalil) al.xﬂ\j
L’@ 38 T Lameis gﬁm St S (I NG
4-_5-4.6.4-” ol:o_'ﬂ‘ O MM-’-” tj_laj.ﬂ gc‘)_y ulSJu.uj' A_H_‘Lc u‘ J_y.u J.A ‘u.uLZ_U‘ L,”; .\LZ'MYL .M.J.cj;‘ U)‘jr‘-” RV

Gy | S ¢ 4V g lia gl Ciliddie 3 calilay) dilidiu 133z Tl sllly
L@HM\ wwjmgxwﬂw@mwo July" 853 B JS "¢y 598" Aloms il 33
Foauiad b pdini Lo (380t S bl 4 bl ol JiLyp o BVl 031509 i Mma g lwisha Buie Of G ¢ sl
2513 (e S ) ol 1B puleadl (ye Lilina Ao game Sk a s IS ) Layg . allagll (yn Aiina ploil ol
(o>
3oude (5S5 @lS ;o2 Jeom il e peitiens ol (Sa M\umTM&M\ﬁwbﬁi\}wuﬂML
Flis Biliny uglad Jutas 8 gams asd Ll g Gl Sl ] 1535 LgisS (b all (yadls gllg ¢ paiienslly o Saall
Al Jee Bang o loml uushe
Joall B Junl A5 e ol il il il Lgantinios Ol (S 31 julaall o <o
Jand @l Jun8Y By it gy 39 580 g0 5l Balaie ol Aloms (ye
Lop ey b ill Lgalah (e calaglas (ye comyly (39 ,5S0Y1 Lgadoa 35k 50 @By Lgiun g Ll A3LAN (40 3S 5 5350
L) Bl @a¥! bl 3oy Jaall B Juindl 3S 181 008 058 o by daely Lgadl cliogs Sl w5l Caus - el

Adgadidl g poidl dy pindl 3)lsall 35000 | 4 Junatt 128


https://hulul.online/

193 SHind Jae dlad ALY dadadd

Cro 38 501 5,53 @enty Calaizmall (o peinall LY Buliais Jloel dlas slael Clayy s Jast oo 390 3S 14 Loal
Ll s Ll

S amms ¢ ((umd] xS 3ol 5)) A gazmall B O 3) e gazma (pads ol 3 pite (S Adladll o0 @ulals @i O Sia
O9-tang «Lagy st il gl Lgdl sy Sl Aansell /el /daliitl |gaamsd @3 (yag algadl 1gaiomad Ly 198 5Ll
ool dads o et g LBY Jee das

Al g Lagylin all Aalaiall Juloed laiell (ye Aeliie (o Calli Lundl ax€ Amdis 30 (e Jae Alad (568 Liadl day
o Laa Lali S5 3l yagliadl 30 Alasell Cilin (19S5l dalaze ol Jagailly Lot dalaze ol culilaatly e Lgup Ll 2 dn o
Aol - gzl (o yall IS Lgal aimian 2y pucy il e L of By ol (257800 Ameas @gan | pudazmy O (S5 Lieall 392y
Jlea¥ das Joo jgunmelly @puiil] i) Al 300! G553 ued (o’ @5 (ypag claill o al 35153 10 (358 s Liall

e 1A O ol 30 @@
'L_’"ﬁé ké\)\:ﬂ‘_}m&){.’a\;tjmjﬁgsays.&mﬂ J;:-j ﬁm‘h&éﬁ‘ Q‘JL@A SIMLal QL&‘; =
»‘3@)30.444@\4‘:4&.«_” o
Aen Bp 2 6ol Jae 3MY 2a)I ALY il glasell @ g IMal il «

Aaiie Jee dad wingd Za )M @bl 3lanay cilaglac! Julas

cladl G 3T lSe o g5l Jae 38 e dpamil dude slaie¥l (Sas g alaiall Gulwd) e s Gl lagll (o e

ﬁtht
Sujj.st_g)\a-_»d,a.cd)\la‘uﬁj.&a.d‘MM\ M\@ombﬂ@hd‘&;;::m%‘h 1
3 § g8y gl Jes (D) Aic
Siiaes g3 25la3 Jee 3 ,sagjmuaﬁ,\gdw\wuw 2 e
dhuiu\.u\;\ﬂ Jles ¥ gl Jlaial @\J.\.\ﬁ LClaiaall” ¢t paliiacal) ) dadlly Laga Sale GALA.\QY? D) ey
Loadad) g AalaBY ) JSLEAIL At o Lla) jhalia ) 4 gall i jLaiady) 8 g L Ayalatd)
’ b ..u..\‘fujﬁ.scﬁy mfsﬂdﬂ; iu\t‘_i_au_d\at_u y\Js\JLmY\UALA JJh
A)aall g ¢4 h A ) @ e Jada
audoms 38 3 sl e Bagigall AdLall cilaglaadl o Wi Lgie 3Lanu¥l (Say Sl 3laadl o Le 4
ila g Asa gSad) cilgad) g AT S0 (B Ll Jaad clS 5 cpa Al gall Jlee ) (3L g dualdd) Adlal) cila glaal) (adAIw) (Sa

. o 1o i o s Sy e A B
QL:gALa:.s\Aﬁjsﬂsdhgjﬁaéjwwoj&ﬁcagsojﬁw\;;ﬁuﬁ‘:&“‘?d°J~

Juad) () 9 pallinnall daay () Ay 1A (5 LaBY) 368 1) L) B gana JLaiiu) 3 ) ga ()9S5 B
33 ganall JI ga¥) BT Jhaldlal) (pa dae JBL el dasi) i)

129 | 4 Jomill quiully den | ol


https://hulul.online/



